	Learnership Policy

Version 1.00
	Document Number: LPOL002

Last Review Date: August 2004

Page 2 of 9



[image: image1.wmf]
THE ENERGY SECTOR

EDUCATION AND TRAINING

AUTHORITY

(ESETA)

LEARNERSHIP POLICY

COMPILED BY: 
THE LEARNERSHIP COMMITTEE

TABLE OF CONTENTS






Page No

1.
List of Acronyms………………………………………………...…………. 3

2.
ESETA scope of coverage………………………………………….………4

3.
Introduction………………………………………………………….………..5

4.
Objective……………………………………………………………….……...5

5.
Scope of application of the policy………………………………………..5

6.
Learning Programmes:………………………………………………….…5


-
Skills Programmes


-
Learnerships

7.
Recognition of Prior Learning………………………………………..…8

8.
ABET…………………………………………………………………………9

9.
Revision period…………………………………………………………....9

10.
References…………………………………………………………………9

LIST OF ACRONYMS

ESETA
ENERGY SECTOR EDUCATION AND TRAINING AUTHORITY

ETD

EDUCATION AND TRAINING DEVELOPMENT

ETQA

EDUCATION AND TRAINING QUALITY ASSURANCE

MIS

MANAGEMENT INFORMATION SYSTEM

SAQA 
SOUTH AFRICAN QUALIFICATIONS AUTHORITY

RPL

RECOGNITION OF PRIOR LEARNING

SSP

SECTOR SKILLS PLAN

WSP

WORKPLACE SKILLS PLAN

HET

HIGHER EDUCATION AND TRAINING

FET

FURTHER EDUCATION AND TRAINING

GET

GENERAL EDUCATION AND TRAINING

ABET

ADULT BASIC EDUCATION AND TRAINING

NQF

NATIONAL QUALIFICATIONS FRAMEWORK

US

UNIT STANDARDS

SMME’s
SMALL, MEDIUM and MICRO ENTERPRISES

	ESETA SCOPE OF COVERAGE


SETA 08:  Energy Sector Education and Training Authority (ESETA)

As indicated in: Government Gazette Vol. 411, No. 20442, 7 September 1999 Regulation Gazette, No. 6626 No. R. 1083, 1999

	SECTOR
	SCOPE OF COVERAGE WILL INCLUDE BUT IS NOT LIMITED TO

	8. Energy
	· Generation of electrical energy 

· Transmission of energy 

· Distribution of energy 

· Energy research and development 

· Project management. Maintenance and operation of electrical generation plants and systems 

· Marketing and sales of energy 

· Manufacture of gas 

· Electrical contractors 

· Renewable energy 


3. Introduction

The purpose of this policy document is to give guidance to stakeholders within the sector.

4. Objective

To standardise Learning through compliance with standards and guidelines in order to meet competences aligned with legislative requirements.

5. Scope

This directive applies to all organisations within the Energy Sector.

6. Definitions

A LEARNING PROGRAMME 
-
Is a set of structured opportunities for learning, which culminated in specified registered standards (Skills Programmes), or qualifications (Learnerships).

SKILLS PROGRAMMES
 -
Are programmes that are occupationally based and when completed, will constitute credit/s towards a qualification registered on the NQF.
LEARNERSHIPS
 - 
Consists of a structured learning component and practical work experience of a specified nature and duration, and culminates in a qualification registered with SAQA.
All learning material e.g. Modules of units of learning shall be offered to learners in the form of Learning programme/s

SKILLS PROGRAMMES

Principles

· Ensure that Skills Programme is registered

· Ensure that a Skills Programme agreement between the Employer, Provider and Learner is signed and recorded

· Ensure that a registered and accredited “Provider” provides the Skills Programme 

· Ensure that Skills Programmes are managed in accordance with legislation and quality management systems.

· Ensure learners are given credit for work place experience through RPL assessment towards Skills Programmes.
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· Ensure that recognised and registered ETD practitioners facilitate the learning.

· Assessment process must be carried out in accordance with ETQA requirements and best practices.

· Records must be kept securely with regards to safe storage and confidentiality on a MIS.

· Organisations must abide by the skills levy grant act.

· Skills Programmes that are aimed at target groups will ensure rebate from the skills levy.

LEARNERSHIPS

.

Principles for establishing and designing learnerships:

* 
Co-operation and partnership

The design and implementation of learnerships should involve co-         operation and partnerships between ESETA, employers, education and training providers, the state and other interested role players.


* 
Demand-led
Learnerships must be responsive to a demonstrable social or economic    need. 

*
Diversification

Learnerships should be offered to all learners in the sector.



*         Variety of employment contexts

Learnerships should enable learners to move across a variety of employment contexts.


*
Increased participation of individuals in learnerships
Learnerships should promote increased participation of individuals in accredited vocational training by opening access and by demonstrating a real link to employment of self-employment after qualification.
*
Integration of education and training with workplace experience

The design of a learnership should combine relevant education and training with workplace experience in ways that optimise learning assessment.


*
Lifelong learning

Learnerships should equip learners to continue learning independently. ???


*
Quality

Learning programmes must be of high standard and be continuously improved and updated.


*
Efficiency and sustainability



Learning programmes must be co-effective and sustainable.

Learnership Criteria

*
Learnerships should be based on sectorial needs motivated by:
· Expressed needs

· Provincial Skills Plan

-
Sector Skills Plan

-
Workplace Skills Plan

-
Development in sector


      -
Available labour market statistics


      -
Cost calculation


*
Learnerships should include a minimum of 30% workplace training.


*
A Learnership should have a minimum of 120 credits.

*
Minimum ETQA requirements should be adhered to by training providers. 

*
Learnerships should form part of a career within occupational categories.

*
New and innovative approaches to Learnerships are encouraged.  

*
Learnership should be directed towards the employed, unemployed and should include people from the designated groups.

*
Learnerships must lead to registered qualifications.

*
Learnership programmes could fall within the following levels: General, Further and Higher Education.

*
Learnership programmes should be set up in modules, which could be utilized as skills Programmes

*
Ensure that a Learnership Agreement between the Employer / Provider / Learner and ESETA is signed and recorded. (Refer to Learnership Regulations)

7. Recognition of Prior Learning (RPL)

RPL is the process of recognising people’s existing skills, knowledge and experience and acknowledge those skills, regardless of where and how they have been learned. 

The RPL process is influenced by:

· Unit standards and Qualifications against which people are assessed;

· The way in which people are assessed;

· Assessment tools

· Target group assessed

· Support to the process.

RPL shall form an integral part of all Learning programmes in the Energy Sector. 

ABET

The Sector Skills Plan identified ABET as a crucial issue in the sector. 

ESETA will encourage learners, employers and providers to develop tailor made ABET courses for the people who might have the practical understanding of learnership component.

Extra curriculum support should be developed for learners in ABET programmes. ABET programmes should be relevant to the overall learnership goal. This should not be limited and restricted to learnership area.  

6. Revision period of the Learnership Policy:

This will be demand driven. Changes will be made to the document as and when they are needed.

7. References

· Skills Development Act No 97 of 1998;

· SAQA Act No 58 of 1995;

· Employment Equity Act No 55 of 1998;

· Basic Conditions of Employment Act No 75 of 1997

· HET, FET and GET Acts;

· SAQA Regulations R 1127 of 1998;

· SAQA Regulations R 452 of 1998;

· Government notice R. 1151

·  Cosatu: Learning and Work RPL August 2000

· ABET Act No 52 of 2000

· Regulations concerning the registration of Learnerships and Learnership agreements

· List and scope of coverage of SECTOR EDUCATION AND TRAINING AUTHORITIES (SETAS) no. r. 1083, 1999
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