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	Learnership Proposals/Applications Evaluation Criteria


	Yes
	No

	1.
	Eseta Sector Skills Plan document relevance to the indicated Learnership areas to be used as basis of identifying and selecting learnerships for funding.


	
	

	2.
	Eseta service level agreement with Department of Labour relevance
	
	

	3.
	Eseta National Skills Development Strategy targets relevance to crucial and scarce skills.


	
	

	4.
	Relevance of the Learnership application to company WSP training requirements;


	
	

	5.
	Availability of SETA accredited training providers with programme approval for the selected programme(s)
	
	

	6.
	Company executive endorsement of Learnership application;
	
	

	7.
	Company Training Committee endorsement of Learnership application and implementation where relevant.


	
	

	8.
	Submission of a Learnership implementation plan for the intended Learnership as part of application documents.


	
	

	9.
	Submission of a service level agreement with relevant parties;
	
	

	10.
	Employer capacity to perform workplace mentorship. At least maximum mentor/learner ratio of 1:3
	
	

	11.
	Employer Learnership Implementation capacity of unemployed learners to permanent employees in the company of a ratio 1:4
	
	

	12.
	Employer Learnership Implementation capacity of unemployed learners to permanent employees enrolled into learnerships of a ratio 1:2
	
	

	13.
	At least 70% verifiable successful learner placement information for companies that were involved in learnerships with ESETA before
	
	

	14.
	Practical Learner placement strategies and plans,

Evidence of success where implemented before.
	
	


� EMBED CorelDraw.Graphic.8  ���











19th Floor 1066 OLD MUTUAL Building No 35 Pritchard Street JHB, 2001 P.O. Box 5983 JHB 2000

Tel (011) 838-0117 Fax (011) 838-0119

_1024746929.unknown

