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To All Electrical Engineering Stakeholders

In the Republic of South Africa

AN ALTERNATIVE, GUARANTEED AND UNINTERRUPTED ACCESS TO SKILLS DEVELOPMENT SERVICES FROM THE ESETA

During my discussion with Valaine Lategan from DoL the SETA Liaison and Support Directorate this morning she highlighted to me the fact that a number of employers within the energy sector have registered complaints with her office regarding the lack of action from the ESETA to register learner contracts all of which were submitted through the ECA SA in anticipation of a funded programme. I want to acknowledge that there is a project proposal that the ECA SA is currently trying to get through the approval processes of ESETA. Like Valaine, at the DoL; I am equally and personally concerned that these stakeholder organisations may have been negatively affected by the current impasse and as such their individual quest to develop the skills of their employees may (in the process) have been negatively affected.  

It is in the backdrop of the background highlighted above that I decided to write this note. I must say it is also due to the contact/ communication difficulties encountered by the ESETA to reach the affected individual employer organisations to directly communicate the facts. With the evolution of the events surrounding the ECA SA Funding Proposal, the assumption from the ESETA side was that all unfolding events regarding contractual proposal to the ESETA were being communicated by the ECA SA to members that applied for skills development under this proposal. It however appears that our assumption has (to a greater degree) been wrong. The surge of complaints from affected ECA SA member organisations currently experienced by the Department of Labour attests to the acute lack of or insufficient communication of facts regarding the realities surrounding the current funding proposal that ECA SA has submitted to ESETA for and on behalf of its members.  

As the head of operations in the organisations (in situations such as this one) I normally rely upon the strategic direction from the governance level (i.e. the Executive Committee and Accounting Authority/ Board) to facilitate operations similar to the one proposed by ECA SA. Taking the current cue; I can only say (for strategic reasons) both these structures legislatively charged with the ultimate direction setting and decision making that normally affect all operations in the ESETA have (to date) found it difficult to make any decision that favourably enabled the ESETA office/staff to effect any funding for the ECA SA Proposal. The details of the current logjam are well in the knowledge of all the ECA SA Representatives that currently sit on the various (strategic and operational) structures of the ESETA. 

In the interest of all electrical engineering employer organisations who would like to train their employees in line with the National Skills Development Strategy, I would like to offer an alternative that would ensure that no one is deprived of the constitutional right to train their workforce. I have attached on this note a copy of a List of Accredited Service Providers who also have full capability and competencies to assist any organisation that want to train its staff within the electrical engineering sector. This route will ensure that the current situation do not unnecessarily affect stakeholder organisations in any negative way whatsoever. The attached list gives access to a number of ESETA accredited providers in all nine provinces of our country. Stakeholders without any discrimination are invited to make contact with these providers. The ESETA can without fail commit that all skills development applications can be accommodated and registered on their individual merit.   

From my position as the CEO of the ESETA I want to take this opportunity to apologies for any unintended inconvenience suffered by all affected organisations. Once again the current logjam should not in any way impede anyone from accessing the skills development services from ESETA. I must say negotiations are still ensuing between the ECA SA and the ESETA to make sure that all procedural requirements are satisfied and hopefully the future can yield to a properly working relationship and a possible funding prospect for the proposal currently being debated. 

Regards

---------------------

Bafana Ngwenya

CEO (ESETA)

011 867 1587
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