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ENERGY SECTOR EDUCATION AND TRAINING AUTHORITY (IZIPHATHIMANDLA ZEMFUNDO NOQEQESHO KWI-SECTOR YEZE-ENEJI)
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UMTHETHO WOKUFINYELELA KULWAZI
IBHUKWANA NGOKULANDELA Isigaba 14
1 Isingeniso
Leli Bhukwana lishicilelwa ngokulandela iSigaba 14 soMthetho wokufinyelela ulwazi, umthetho we-Promotion of Access to Information Act, 2000 (Act No. 2 of 2000) (uMthetho) Umthetho unikeza igunya ngokuhlinzeka kweSigaba 32 soMthethosisekelo, esihlinzeka ngelungelo lokufinyelela ulwazi olukuHulumeni kanye nolwazi olukomunye umuntu oludingekayo ukuze kusetshenziswe noma kuvikelwe noma yiliphi ilungelo.
Ukunikezwa kwanoma yiluphi ulwazi nangaphezu kwalolo oludingekayo ngokulandela iSigaba 14 soMthetho, akunikezi ilungelo ngokwekontraki noma ukufaneleka (entitlement) ukuthola lolo lwazi, ngaphandle kwalolo olunikezwa ngokulandela uMthetho.
2 UKUHLELEKA KWE-ESETA
I-ESETA ichazwe kuMthetho njengenhlangano kahulumeni ebandakanya noma yimuphi umnyango kahulumeni noma abamahhovisi ezokuphatha kumkhakha kahulumeni kazwelonke noma wesifundazwe (weprovinsi) noma yimuphi omunye umsebenzi noma isikhungo saso, esisebenzisa amandla noma esenza umsebenzi ngokulandela uMthethosisekelo, noma ukusebenzisa amandla kahulumeni, noma ukwenza umsebenzi njengesikhungo sikahulumeni ngokulandela noma yimuphi umthetho. 

I-ESETA isekela ilungelo lomthethosisekelo lokufinyelela ulwazi kanti futhi sizimisele ukunikeza noma yimuphi umceli ilungelo lokuthola amarekhodi ethu ngokulandela okubekwe kuMthetho.
Inhloso yokusungulwa kwe-ESETA ukuba wuhlaka lwesikhungo sokwenza kanye nokusebenza ngokulandela amasu emkhakheni kazwelonke kwi-sector kanye nasemisebenzini, amasu ahambelana nezinjongo zikazwelonke zokuthuthuka kwesizwe kanye nabantu kwezomnotho.  La  masu azothuthukiswa ngaphansi kwesimo esilandelayo:-
· Ukusekela intuthuko kanye nenqubekepa phambili yokuthuthukiswa kwamakhono nezindlela zokungenela ekuthuthukisweni kwamakhono;
· Ukunikeza isiqiniseko sekhwalithi (seqophelo) lemfundo noqeqesho;
· Ukuthuthukisa amathuba okufinyelela imfundo;
· Ukukhuthaza ukubamba kwabaqashi iqhaza;
· Ukusekela izinjongo zomthetho wenqubo yokuqashwa ngokulinganayo emisebenzini uMthetho we-Employment Equity Act; kanye
· Nokubhekana nezidingo zemisebenzi eNingizimu Afrika, izidingo zabaqashi, abasebenzi, kanye namabhizinisi amancane naphakathi naphakathi.
3 UKUTHOLAKALA KWALELI BHUKWANA LOLWAZI
Ikhophi yaleli bhukwana loluwazi (Manual), itholakala kwi-website (izotholakala)  ngokuthi uthumele isicelo sekhophi kwabe-ESETA, kwisikhulu solwazi (Information Officer) noma kusekela-sikhulu wolwazi (Deputy Information Officer) nge-email. Ibhukwana lolwazi (Manual) lingatholakala nasehhovisi lethu, ehhovisi leKhomishana yaMalungelo oBuntu yaseNingizimu Afrika i-South African Human Rights Commission (“SAHRC”), ekheleni elifakelwe ngezansi noma kumaPrinta kaHulumeni (Government Printers). 

4 UKUBUYEKEZWA NGOLWAZI OLUSHA KWEBHUKWANA
Leli bhukwana lolwazi (Manual) lizofakelwa ulwazi olusha nokushicilelwa, uma kunesidingo, ngezikhathi ezingekho ngaphezulu konyaka owodwa njengokubekwe kuMthetho.
5 IMISEBENZI NOKUHLELEKA KWE-ESETA
· Imisebenzi ye-ESETA
I-ESETA yigama elimele i-Sector Education and Training Authority esungulwe ngokulandela isigaba 9(1) somthetho wokuthuthukiswa kwamakhono umthetho we-Skills Development Act, No. 97 of 1998. Imisebenzi ye-ESETA ibandakanya elandelayo:
· ukwenza uhlelo lokuthuthukiswa kwamakhono lwe-sector (sector skills plan) ngaphansi kohlaka lukazwelonke lokuthuthukiswa kwamakhono;
· ukusebenza ngokulandela uhlelo lokuthuthukiswa kwamakhono lwe-sector, ngokusungula ama-learnership (izinhlelo zokufundisa abantu amakhono emisebenzini), ukwamukela izinhlelo zasemisebenzini zokuthuthukiswa kwamakhono (workplace skills plans), ukunikeza izimali zamagranti kanye nokuqapha imfundo noqeqesho kwi-sector;
· ukuqhubela phambili ama-learnership ngokubheka izindawo zemisebenzi ezinganikeza ithuba lokuthi abantu bathole ithuba lokuthola isipiliyoni semisebenzi (practical work experience), ngokusekela nokuthuthukisa imetheriyali yokufunda, ukuthuthukisa nokukhuthaza ukuthi kufundwe kanye nokusiza ekuphetheni izivumelwano zama-learnership;
· ukurejista (ukubhalisa) izivumelwano zama-learnership;
· ukuthola ukwamukela ngokusemthethweni (accreditation) kwabe-South African Qualifications Authority (abeziphathimandla zokwamukelwa kwamakhwalifikheshini eNingizimu Afrika);
· ukuqoqa kanye nokunikezela izimali zentela yokuthuthukiswa kwamakhono (levies) kwi-sector;
· ukuxhumana neziphathimandla zikazwelonke zezamakhono i-National Skills Authority, ngomgomo kazwelonke wezokuthuthukiswa kwamakhono, ngamasu kazwelonke ezokuthuthukiswa kwamakhono (national skills development strategy) kanye nohlelo lwe-sector lokuthuthukiswa kwamakhono (sector skills plan);
· ukubika kuMqondisi-Jikelele (Director-General) wezemisebenzi ngengeniso, usetshenziso-mali kanye nokusebenza ngokulandela uhlelo lwe-sector lokuthuthukiswa kwamakhono (sector skills plan);
· ukuxhumana nabezinkonzo zemisebenzi zaboMnyango wezeMisebenzi kanye nanoma yiyiphi inhlangano yezemfundo esungulwe ngaphansi kwanoma yimuphi umthetho olawula ezemfundo eNingizimu Afrika ukuthuthukisa ulwazi ngamathuba emisebenzi kanye nolwazi phakathi kwabahlinzeka ngemfundo noqeqesho kanye nezimakethe zemisebenzi;
· ukuqasha abasebenzi abafanele ekwenzeni imisebenzi yayo; kanye
· nokwenza noma yimiphi imsebenzi ebekwe kumthetho wezokuthuthukiswa kwamakhono we-Skills Development Act, kanye nomthetho wezimali zentela yokuthuthukiswa kwamakhono, umthetho we-Skills Development Levies Act, noma okuhambisana nalezi zinhloso.
Abe-ESETA banawo onke amandla afanele ukuze bakwazi ukwenza imisebenzi yabo njengoba ibekwe ngenhla, kanye namanye amandla enikezwe wona ngokulandela umthetho wokuthuthukiswa kwamakhono we-Skills Development Act.
Umbono, impokophelo kanye nezinjongo ezibalulekile
Umbono
Ukuba ngumgqugquzeli ohola phambili emkhakheni wamazwe omhlaba kwezamakhono e-eneji.
Impokophelo
Ukugqugquzela intuthuko yamakhono kwababambe iqhaza kwi-Sector yeze-Eneji, ngokuhlinzeka ngamasevisi (ngezinkonzo) ezihlelekile nezihlangane, ezingezela umthamo wokubaluleka kwezemfundo noqeqesho. 

· Umfanekiso wedayagramu ye-ESETA
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· Ukuhleleka kwe-ESETA
I-ESETA ingaba namalunga kuphela amele imikhakha elandelayo:-
· izinhlangano zabasebenzi (organised labour);
· izinhlangano zabaqashi; ezibandkanya amabhizinisi amancane:
· iminyango efanele kahulumeni; kanti futhi
· ngokubona kukaNgqongqoshe, noma yiyiphi inhlangano yezamaprofeshini kanye/noma yiwuphi umkhandlu wezingxoxo phakathi kwabaqashi nabasebenzi (bargaining council) onamagunya kule-sector.
6 Imininingwane yokuxhumana 
	Igama lenhlangano kaHulumeni
	yi-Energy Sector Education & Training Authority (ESETA)

	Isikhulu esibekiwe solwazi (Information Officer)
	ngu-Andy Mashaile

	Usekela sikhulu wolwazi obekiwe (uma ekhona) (Deputy Information Officer)
	

	Ikheli le-email lesikhulu solwazi/usekela sikhulu wolwazi
	andym@esetaorg.za

	Ikheli lePosi
	PO Box 5983, Johannesburg 2000

	Ikheli lomgwaqo:
	19th Floor, 1066 Old Mutual Building, 35 Pritchard Street, Johannesburg

	Inombolo yocingo:
	(011) 689-5300

	Inombolo yeFekisi:
	(011) 689-5340


7 INDLELA YOKUTHOLA IBHUKWANA LOMKHOMBANDLELA NJENGOBA KUBEKWE KWISIGABA 10 SOMTHETHO
Ibhukwana lomkhombandlela lithokala kwabeKhomishana yamalungelo obuntu iSouth African Human Rights Commission. Sicela uqondise imibuzo yakho kwabe:  

South African Human Rights Commission
PAIA Unit
The Research and Documentation Department
Ikheli lePosi:

Private Bag 2700
Houghton
2041

Ucingo:


+27 11 484-8300

iFekisi:


+27 11 484-0582

i-Website: 

www.sahrc.org.za
E-mail:


paia@sahrc.org.za
8 INDLELA YOKUCELA AMAREKHODI AKU-ESETA
· Amarekhodi angacelwa
Amarekhodi angacelwa ngumceli asho ulwazi olurekhodiwe (aqukethwe) ngisho noma ngayiphi indlela, aphathwe, noma angaphansi kolawulo lwabe-ESETA, ngisho noma lolo lwazi/lawo marekhodi asungulwa ngabe-ESETA noma cha.
· Inqubo, yokucela ulwazi
Umceli uzonikezwa irekhodi elikwabe-ESETA uma umceli ehlangabezana nezidingo ezilandelayo ezibekwe kuMthetho, okuyilezi ezilandelayo:
· ukuthi umceli uhlangabezana nazo zonke izidingo zenqubo njengoba kubekwe kuMthetho, maqondana nesicelo, kanti futhi
· ukufinyelela kulelo rekhodi akunqatshelwe (akwalelwe) ngaphansi kwanoma yiziphi izizathu zokwalelwa njengoba kubekwe kuMthetho.
Ilungelo lomceli lokuthola ulwazi ngokulandela uMthetho aliphazamiswa yinoma yiziphi izizathu ezinikezwe umceli, noma yikuphi okukholelwa yisikhulu solwazi (Information Officer) ngokuthi yiziphi izizathu zomceli. 
Izicelo zokuthola amarekhodi aku-ESETA kumele zenziwe kumafomu abekelwe lokho (ngokukokhela imali okumele ikhokhelwe, uma ikhona), amafomu atholakala kwi-website yakwa-SAHRC ekhelini elithi: www.sahrc.org.za noma kwi-website yaboMnyango wezoBulungisa nokuThuthukiswa koMthethosisekelo yekheli elithi: (www.doj.gov.za ngaphansi kwesihloko esithi: “regulations).  Ukuze kubelula, ifomu ifakelwe nakuleli bhukwana lencazelo (manual).
Izicelo zokuthola amarekhodi kumele zenziwe ziqondiswe kwisikhulu solwazi (Information Officer) ekhelini, kwinombolo yefekisi noma kwikheli le-elektroniki (le-email) okunikezwe ngenhla.
Umceli kumele anikeze ngemininingwane eyanele kwifomu lesicelo ukuze uSekela sikhulu wolwazi (Deputy Information Officer) akwazi ukubheka nokubona amarekhodi kanye nokwazi ukuthi ngubani umceli. Umceli kumele akhombisi nenhlobo ulwazi aludinga ngayo, kanye nokukhombisa uma ngabe efisa ukuthi abe-ESETA bamazise ngesinqumo sabo maqondana naleso sicelo, ngendlela ethize kanye nokuchaza imininingwane efanele yokwaziswa kwakhe. Umceli kumele achaze uma ngabe leyo rekhodi uyidinga ngolwimi oluthize, kanye nokufakela ikheli lakhe leposi noma inombolo yefekisi eRiphabhliki yaseNingizimu Afrika.
Uma isicelo senziwa egameni lomunye umuntu, umceli kumele anikeze ubufakazi besikhundla noma isimo sokucela kwakhe ulwazi, futhi ngendlela ezogculisa isikhulu solwazi (Information Officer).
Uma ngabe umuntu engakwazi ukwenza isicelo sokuthola irekhodi le-ESETA ngenxa yokuthi engakwazi ukubhala noma ekhubazekile, angenza leso sicelo ngomlomo. Isikhulu solwazi (Information Officer) se-ESETA kumele senze leso sicelo ngokubhala kwifomu elibekelwe lokho, ebese linikeza ikhophi kumceli.
9 AMASEVISI (IZINKONZO) EZITHOLAKALA KUMALUNGA OMPHAKATHI
· Inhlobo yamasevisi (yezinkonzo)
Amasevisi (izinkonzo) ze-ESETA  zibandakanya okulandelayo:-
· ukusebenza ngokulandela uhlelo lokuthuthukiswa kwamakhono lwe-sector, ngokusungula ama-learnership (izinhlelo zokufundisa abantu amakhono emisebenzini), ukwamukela izinhlelo zasemisebenzini zokuthuthukiswa kwamakhono (workplace skills plans), ukunikeza izimali zamagranti kanye nokuqapha imfundo noqeqesho kwi-sector;
· ukuqhubela phambili ama-learnership ngokubheka izindawo zemisebenzi ezinganikeza ithuba lokuthi abantu bathole ithuba lokuthola isipiliyoni semisebenzi (practical work experience), ngokusekela nokuthuthukisa imetheriyali yokufunda, ukuthuthukisa nokukhuthaza ukuthi kufundwe kanye nokusiza ekuphetheni izivumelwano zama-learnership;
· ukurejista (ukubhalisa) izivumelwano zama-learnership;
· ukuqoqa kanye nokunikezela izimali zentela yokuthuthukiswa kwamakhono (levies) kwi-sector yayo;
La masevisi (lezi zinkonzo) azitholakali kumalunga omphakathi nje ngokunabile, kodwa zitholakala kubaqashi kanye nabasebenzi abawela ngaphansi kwe-sector ye-ESETA kwezomnotho.
· Indlela yokufinyelela kulezi zinkonzo (kulama sevisi)
Kodwa uma ilunga lomphakathi liwela ngaphansi kwencazelo yomqashi noma umsebenzi kwi-sector ye-ESETA ebekiwe (njengoba kuchaziwe kumthetho wokuthuthukiswa kwamakhono we-Skills Development Act), angathola lama sevisi ngokufakela isicelo kwisikhulu solwazi (Information Officer) kwi-ESETA ekhelini elibhalwe ngenhla.
10 UKWENZA AMALUNGISELELO OKUTHI ABANTU BABAMBE IQHAZA EKWENZIWENI KOMGOMO
Umthetho wokuthuthukiswa kwamakhono we-Skills Development Act, kanye noMthethosisekelo we-ESETA uhlinzeka ngokuthi abasebenzi nabaqashi bakwazi ukubamba iqhaza kwi-sector yezomnotho ekwi-ESETA.  Abantu abawela ngaphansi kwaleli qembu bangahambela imihlangano ye-ESETA, bangakhetha ibhodi yabaphathi (yemenejimente) kanye nokumela ukuthi nabo bakhethwe kuleli bhodi ngokulandela umthethosisekelo we-ESETA kanye nomthetho wokuthuthukiswa kwamakhono i-Skills Development Act,
11 IZINDLELA EZIKHONA EZINGASETSHENZISWA UKULUGNISA ISIMO LAPHO UMTHETHO UNGALANDELWANGA
I-ESETA ayinayo inqubo yangaphakathi yokwenza i-aphili ehambisana noMthetho wayo.  Ngakho-ke, impikiswano maqondana noMthetho, ingaxazululeka ngokuxhumana nenkantolo efanele ngqo.
12 OLUNYE ULWAZI OLUNGABEKWA KUMTHETHO
Okwamanje alukho ulwazi olukhona kuNgqongqoshe wezoBulungisa nokuThuthukiswa koMthethosisekelo ngokulandela isigaba 92, oluzofakelwa lapha.
13 IZIMALI OKUMELE ZIKHOKHELWE
Umthetho ubeka izinhlobo ezimbili zezimali okumele zikhokhelwe, okuyimali yesicelo (request fee), kanye nemali yokufinyelela ulwazi (access fee), okumele zikhokhelwe ngaphambi kokuba abe-ESETA babonelele isicelo solwazi.
Isicelo somuntu siqu, okusho umceli ocela ukufinyelela kwirekhodi eliqukethe ulwazi oluqondene nomuntu siqu, asikho isidingo sokuthi akhokhela imali yesicelo (request fee).  Noma yimuphi omunye umceli, ongesiyena umceli siqu, kuzodingeka ukuthi akhokhele imali yesicelo.
Umceli (ongeyena umceli siqu), kumela aziswe yisikhulu solwazi (Information Officer) ukuthi akhokhele imali yesicelo ebekiwe yokubhekana nesicelo. 
Uma ngabe umceli engaphatheki kahle ngemali okumele ikhokhwe yesicelo, umceli angahambisa isikhalazo sakhe enkantolo.
Isikhulu solwazi (Infomation Officer) angazisa umceli ngesinqumo sakhe ngendlela ebekwe ngumceli.
Uma ngabe isikhulu solwazi (Information Officer) sivuma isicelo somceli, kumele kukhokhelwe enye imali yokufinyelela (access fee), yokusesha, ukulungisa kanye nokukhiqiza futhi (reproduction) kanye nesikhathi esingaphezulu kwaleso samahora abekiwe okulungiselela ulwazi kanye nokusesha irekhodi elifunwayo.
Izimali ezikhokhelwayo ezibekiwe, zifakelwe ngezansi ngokulandela imitheshwana yenqubo (regulations) kuMthetho.
14 AMAREKHODI AKWI-ESETA
Sigcina amarekhodi ngemikhakha nezihloko ezilandelayo. Kodwa, sicela uqaphele ukuthi ukurekhoda umkhakha (category) noma isihloko kuleli bhukwana lencazelo (Manual) akusho ukuthi isicelo sokufinyelela irekhodi elinjalo sizovunyelwa. Zonke izicelo zokufinyelela zizohlolwa isicelo ngesicelo ngokulandela okubekwe kuMthetho.
14.1 Amarekhodi angaphakathi
Amarekhodi alandelayo, yilawo aqondane nezindaba ze-ESETA zangaphakathi:
· Umthethosisekelo we-ESETA
· Amarekhodi ezezimali
· Amarekhodi okusebenza kwenhlangano
· Amalungelo angokomqondo (intellectual property)
· Amarekhodi ezokumaketha;
· Izincwadi nemibhalo yokuxhumana ngaphakathi;
· Amarekhodi emikhiqizo (product records);
· Amarekhodi emithetho;
· Imigomo nezinqubo zangaphakathi;
· Amarekhodi aphethwe zikhulu zenhlangano.
14.2 Amarekhodi abasebenzi
Abasebenzi (personnel) kusho noma yimuphi umuntu osebenzela noma onikeza ngezinkonzo (ngamasevisi) kwi-ESETA noma egameni le-ESETA nakhona owamukela noma okulungele ukukhokhelwa, kanye nanoma ngubani omunye umuntu osiza ekwenzeni noma yimuphi umsebenzi noma amasevisi (izinkonzo) ze-ESETA. Lokhu kubandakanya, kodwa akupheleli lapha kuphela, odayirektha (abaqondisi), izinhloko zamadiphatimente (heads of departments), omininjela, bonke abasebenzi abasebenza ngokuphelele, abasebenza okwesikhashana, abasebenza ngokungagcwele kanye nabasebenzi bezikontraka. Amarekhodi abasebenzi abandakanya okulandelayo:
· Noma yiwaphi amarekhodi anikezwa izinhlangano zikahulumeni ngabasebenzi bazo;
· Noma yiwaphi amarekhodi ezinhlangano zesithathu (third party) kwizinhlangano zikahulumeni maqondana nabasebenzi bazo;
· Izimo zokuqashwa kwabantu kanye namanye amarekhodi aqondene nezikontraki zabasebenzi kanye namarekhodi acishe abe ngawomthetho (quasi-legal);
· Amarekhodi angaphakathi okuhlola (internal evaluation); kanye
· Amanye amarekhodi angaphakathi kanye nezincwadi nemibhalo yokuxhumana.
14.3 Amarekhodi aqondene aqondene nomsebenzi
Ulwazi oluqondene nomsebenzi lubandakanya olulandelayo:
· Noma yiwaphi amarekhodi anikezwe ngabantu noma inhlangano yesithathu (third party), iwanikezela kuhulumeni; kanye
· Amarekhodi eyenziwe noma avela kuhulumeni aqondane nomsebenzi noma amasevisi, abandakanya amarekhodi okunikezelana ngezinto noma ngemisebenzi ezithile (transactioal records).
14.4 Abanye noma ezinye izinhlangano
Amarekhodi agcinwayo aqondene nezinye izinhlangano, ezibandakanya kodwa hhayi zona kuphela, abaqashi, abasebenzi osokontraki, amasaplaya, amadiphatimente (iminyango), amadivishini, kanye nabanikeza ngezinkonzo.  Kanti futhi, lezo zinhlangano noma abantu bangaba namarekhodi,  angathatha ngokuthi ngawezinhlangano zikahulumeni Amarekhodi alandelayo awela ngaphansi kwalo mkhakha:
· Abasebenzi, amarekhodi omsebenzi noma amasevisi akwenye inhlangano noma abantu kodwa hhayi lawo aphethwe hyi-ESETA; kanye
· Namarekhodi akwi-ESETA aqondene nezinye izinhlangano noma abantu, abandakanya amarekhodi ezimali, emibhalo nezincwadi zokuxhumana, amarekhodi ezikontraki, amarekhodi anikezwa ngenye inhlangano noma abantu, kanye namarekhodi ezinye izinhlangano zesithathu anikezelwe ngosokontraki babo/amasaplaya abo.
14.5 Amanye amarekhodi
Amanye amarekhodi aphethwe abandakanya:-
· Ulwazi oluqondene nemisebenzi ye-ESETA yezokuhweba; kanye
· Nolwazi lwezocwaningo lwe-ESETA noma olwenzelwe i-ESETA noma egameni le-ESETA lwenziwa ngenye inhlangano yesithathu noma abanye abantu.
IZIMALI MAQONDANA NEZINHLANGANO ZIKAHULUMENI
Ingxenye ii yeNothisi kwiGazethi kaHulumeni yangomhlaka 15 Februwari 2002
1.
Imali okumele ikhokhwe yekhophi yebhukwana lencazelo (manual) njengoba kubekiwe kumtheshwana wenqubo ka-5(c) yi-R0.60 kukhophi nekhophi yephepha lesayizi ka-A4 ikhasi noma ingxenye yalo.
 


2.
Izimali okumele zikhokhelwe ukwenziwa futhi (reproduction) njengoba kubekiwe kumtheshwana wenqubo ku-7(1) zingokulandelayo:










R
(a)
Kufothokhophi nefothokhophi yephepha lesayizi ka-A4 ikhasi noma 

ingxenye yalo





 0,60


(b)
Kufothokhophi nefothokhophi yephepha lesayizi ka-A4 ikhasi noma ingxenye 

yalo ekukhompyutha noma nge-elektroniki noma umshini 


ngendlela efundekayo




0,40


(c)
Kwikhophi efundeka ngekhompyutha kwi -

i)
stiffy disc




5,00


ii)
compact disc



           40,00


d)
(i)
Kwikhophi ebonakala ngamehlo,

noma kwiphepha lesayizi ka-A4 noma ingxenye yalo
           22,00

     
(ii)
Kwikhophi ebonakala ngamehlo


           60,00


e)
(i)
Kwitranskripshini yerekhodi elilalelwayo,

noma kwiphepha lesayizi ka-A4 noma ingxenye yalo
          12,00


    
(ii)
Kwikhophi yerekhodi elilalelwayo

          17,00


3.
Imali yesicelo okumele ikhokhelwe ngumceli, ngaphandle komuntu siqu njengoba kubekiwe kumtheshwana wenqubo 7(2) ngu-R35.00.

4.
Imali yokuthola ulwazi ekhokhwa ngumceli njengoba kubekiwe kumtheshwana wenqubo 7(3) ingokulandelayo :
R

(1)(a)
Kufothokhophi nefothokhophi yephepha lesayizi ka-A4 ikhasi noma 

ingxenye yalo





0,60


(b)
Kufothokhophi nefothokhophi yephepha lesayizi ka-A4 ikhasi noma ingxenye 

yalo ekukhompyutha noma nge-elektroniki noma umshini-

ngendlela efundekayo




0,40


(c)
Kwikhophi efundeka ngekhompyutha kwi -

(i)
stiffy disc




5,00


(ii)
compact disc



         
40,00


d)
(i)
Kwitranskripshini ebonakala ngamehlo,

noma kwiphepha lesayizi ka-A4 noma ingxenye yalo
          22,00


     
(ii)
Kwikhophi ebonakala ngamehlo

          
60,00


(e)
(i)
Kwitranskripshini yerekhodi elilalelwayo,

noma kwiphepha lesayizi ka-A4 noma ingxenye yalo
          12,00


     
(ii)
Kwikhophi yerekhodi elilalelwayo

17,00


(f)
Ukusesha nokulungisa amarekhodi ukuze adalulwe, ihora nehora noma ingxenye yalo, engadingeka ukusesha nokwenza amalungiselelo ngu-R15, lokhu akubandakanya ihora lokuqala, elivamise ukudingeka ukusesha kanye nokulungisa.

(2)
Ngenhloso yesigaba 22(2) soMthetho, kuzosebenza okulandelayo:
(a)
amahora ayisithupha (6) njengamahora angeqiwa ngaphambi kokuba kufuneke idipozithi; kanye
(b)
okukodwa kokuthathu (one third) kwemali okumele ikhokhelwe ukufinyelela, ikhokhwa njengediphozithi ngumceli.



(3)
Imali yokukhokhela ukuposa ikhokhwa uma ikhophi noma irekhodi kumele liposelwe umceli.
amafomu abekiwe okufinyelela kulwazi
ISICELO SOKUTHOLA IREKHODI KUNHLANGANO ENGAPHANSI KUKAHULUMENI
(Isigaba 18(1) somthetho we-the Promotion of Access to Information Act, 2000) (Act No. 2 of 2000) (Umthetho wokufinyelela nokuthola ulwazi)
	NGESOKUSETSHENZISWA NGABOMNYANGO
Inombolo yereferensi: 
(isicelo samukelwe ngu (chaza isikhundla, igama nesibongo sesikhulu solwazi (information officer/) ngosuku (lomhlaka) e(indawo).
Imali yesicelo (uma ikhona): R ....................................
Idiphozithi (uma ikhona): R ....................................
Imali yokuthola ulwazi: R ....................................
ISIGNESHA KA-INFORMATION OFFICER/DEPUTY INFORMATION OFFICER 


A. Imininingwane yenhlangano kahulumeni
	Igama lenhlangano kaHulumeni
	

	Isikhulu esibekiwe solwazi (InformatiOfficer Officer)
	

	Usekela sikhulu wolwazi obekiwe (uma ekhona) (Deputy Information Officer)
	

	Ikheli le-email lesikhulu solwazi/usekela sikhulu wolwazi (Information Officer)
	

	Ikheli lePosi
	

	Ikheli lomgwaqo:
	

	Inombolo yocingo:
	

	Inombolo yeFekisi:
	


B. Imininingwane yomuntu owenza isicelo sokuthola irekhodi
	(a) Imininingwane yomuntu ocela ukuthola irekhodi kumele inikezwe ngezansi.
(b) Nikeza ikheli noma/inombolo yefekisi eRiphabhliki lapho okumele kuthunyelwe khona ulwazi.
(c) Ubufakazi besimo/isikhundla somuntu ocela ulwazi, uma  kusebenza, kumele ifakelwe. 


Amagama aphelele nesibongo: Inombolo kamazisi: Ikheli lePosi: 
Inombolo yeFekisi: Inombolo yocingo: Ikheli le E-mail: 
Isimo noma isikhundla sokwenziwa kwesicelo, uma isicelo senziwa egameni lomunye umuntu: 
C. Imininingwane yalowo muntu owenzelwa isicelo
	Lesi sigaba kumele sigcwaliswe kuphela uma isicelo senzelwa omunye umuntu. 


Amagama aphelele nesibongo: 
Inombolo kamazisi: 
D. Imininingwane yerekhodi
	(a) Nikeza imininingwane ephelele yerekhodi elicelwayo, okubandakanya inombolo   yereferensi, uma yaziwa, ukuze kubelula ukuthola irekhodi.
(b) Uma isikhala esinikeziwe singenele, sicela uqhubeke kwelinye iphepha ebese ulifaka lihambisane nale fomu. Umenzi wesicelo kumele asayine lawo maphepha aseceleni. 


1. Incazelo yerekhodi noma ingxenye yalo efanele: 

2. Inombolo yereferensi, uma ikhona: 

3. Eminye imininingwane yerekhodi: 

E. Imali okumele ikhokhelwe
	(a) Isicelo sokuthola irekhodi, ngaphandle kwalelo elinolwazi oluqondene nomuntu siqu, luzokhishwa kuphela ngemuva kokukhokhwa kwemali okumele ikhokhwe yesicelo.
(b) Uzokwaziswa inani lemali okumele uyikhokhele yesicelo.
(c) Imali okumele uyikhokhele ukuthola noma ukufinyelela irekhodi incike kundlela odinga ngayo lelo rekhodi kanye nesikhathi esidingekayo sokusesha nokulungisa lelo rekhodi.
(d) Uma ungumuntu ofanele ukungakhokhi, sicela uchaze isizathu esenza ukuthi ungakufaneli ukukhokha. 


Isizathu esenza ukuthi ungafaneli uukhokha: 
F. Indlela odinga ngayo irekhodi
Uma ungakwazi ngenxa yokukhubazeka ukufunda, ukubona noma ukulalela irekhodi ngendlela elinikezwa ngayo ku-1 ukuya ku-4 lapha ngezansi, sicela uchaze into eyenza wehluleke, nokukhombisa ukuthi ngabe ulidinga ngayiphi indlela lelo rekhodi
	Ukuhluleka kwakho (ukukhubazeka): 
	Indlela odinga ngayo irekhodi: 

	AMANOTHI:
(a) Ukukhombisa kwakho idnlela odinga ngao ulwazi, incike kwindlela lelo rekhodi elitholakala ngayo.
(b) Ukuthola irekhodi ngendlela olidinga ngayo kungenzeka inqatshelwe ngaphansi kwezinye izimo. Kulezi zimo, uzokwaziswa ukuthi ngabe irekhodi ungalithola yini ngenye indlela.
(c) Imali ekhokhelwa ukuthola irekhodi, uma ikhona, izoncika ekutheni lelo rekhodi lithokala ngayiphi indlela. 



Fakela kubhokisi elifanele uphawu luka-X.
	1. Uma irekhodi libhaliwe noma liprintiwe - 

	
	Ikhophi yerekhodi * 
	
	Ukuhlolwa kwerekhodi 


	2. Uma irekhodi lithokalala ngemifanekiso ebonwayo -
(lokhu kubandakanya izithombe, amaslayidi, ividiyo erekhodiwe, ikhompyutha – izithombe ezenziwayo/ generated images, izikeshi nokunye.): 

	
	ukubona imifanekiso 
	
	ikhophi yemifanekiso* 
	
	itranskripshini yemifanekiso* 


	3. Uma irekhodi linamagama arekhodiwe noma ulwazi olungakhishwa futhi ngokomsindo (isawundi) - 

	
	Ukulalela isoundtrack (kukhasethi yokulalela) 
	
	itranskripshini ye-soundtrack*
(idokhumende ebhaliwe noma eprintiwe)
  


	4. Uma irekhodi ligcinwe kukhompyutha noma ngendlela ye-elektroniki, noma ngendlela elingafundeka kuyo ngomshini - 

	
	ikhophi eliprintiwe yerekhodi* 
	
	ikhophi eprintiwe yolwazi etholakala kurekhodi* 
	
	ikhophi elifundeka ngekhompyutha*
(magnetic noma  i-optical disc) 


	* Uma wenze isicelo sekhophi noma itrankripshini yerekhodi (ngenhla), ngabe ufuna ukuthi ikhophi noma itranskripshini uthunyelwe yona? 
Kumele ukhokhele imali yokuposa. 
	YEBO 
	CHA 


	Qaphela ukuthi uma irekhodi olufunayo lingatholakali ngolimi olufuna ngalo, ungalithola ngolimi olutholakala ngalo. 

	Ngabe ufisa ukuthola irekhodi ngaluphi ulimi? 


G. Inothisi yesinqumo maqondana nesicelo sakho sokuthola ulwazi
	Uzokwaziswa ngokubhala ukuthi ngabe isicelo sakho sivunyiwe/sinqatshelwe. Uma ufisa ukwaziswa ngenye indlela, sicela uchaze indlela ofuna ukwaziswa ngayo kanye nemininingwane efanele ukuze kulandelwe isicelo sakho. 


Ngabe uthanda ukwaziswa kanjani ngesinqumo maqondana nesicelo sakho serekhodi? 
Isayinwe e_________________________________ 
ngosuku lomhlaka _____________ ngenyanga ka _______________20__ 
ISIGNESHA YOMCELI/ UMUNTU OKWENZIWA ISICELO EGAMENI LAKHE”
�





Authority (Inhlangano)





Ikomidi elifezekisa imisebenzi





Amakomidi oqeqesho amarijini





Amakomidi emithombo





Ikomidi elicwaninga ukwenziwa komsebenzi





Amakomidi emisebenzi





Isikhulu esiphezulu esiphetha umsebenzi (CEO)





 Abasebenzi





ISheduli 1





ISHEDULI 2
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