
Official Newsletter of the Energy & Water Sector Education and Training Authority

I n a u g u r a l  I s s u e  •  J a n u a r y  -  J u n e  2 0 0 7

Skills Development
& Planning in a new

drive, ready for Revival

Skills Development
& Planning in a new

drive, ready for Revival

Dynamic new CEO,
The Energy behind

ESETA

Dynamic new CEO,
The Energy behind

ESETA

LEARNERSHIPS:
a New Way of
doing things

LEARNERSHIPS:
a New Way of
doing things

...the leading facilitator of world-class skills for energy and water...
Vivacity MatiVivacity Mati



From the Editor 2

New CEO - The Energy behind ESETA 3

ESETA CEO & Chairman meet DG for Labour 4

Chairperson’s Note 5

Finance 5

New Appointments 6

Learnerships 7

Water Camber 8

Skills Development & Planning 9

Tender Bids 10

ETQA 10

ESETA list of Learnerships 11

Staff News 12

Teambuilding motivates staff

ESETA CFO is Blessed with a healthy baby

Contents

2

From the Editor

It is with great pleasure
that  I  present  our
Inaugura l  Issue of
Vivacity Mati to our
stakeholders, staff and
everyone associated with
the Energy SETA.

The purpose of this
newsletter is to keep all
concerned, up to date
with the progress and
new developments within
the SETA .

It is for me a privilege
indeed to be instrumental in promoting an organisation for
which I feel such pride and commitment.

In the past the Energy SETA has maintained a relatively low
key but the time has come to breathe some fresh air into
the  organisation.

Much that is new is starting to take place and the new CEO,
Mr. Bafana Ngwenya, although relatively new has already
begun to create a whole new drive and feeling of pride
which will not only lead to a better future for all but will also
place the Energy SETA in the forefront of other similar
organisations.

ESETA is now poised to deliver better and more effective
skills development and education within the sectors of
energy and water.

Welcome to our first issue and I trust it will give you much
wanted information. I would also like to invite and encourage
all stakeholders who would like to cement their association
with ESETA, to advertise their organisations from our next
issue and thereby provide much needed sponsorship for
this journal.

For now my story’s told and I say adieu...

Yours Sincerely

Mfundo
Editor

Yvonne “Mfundo” Mbatha, PRO ESETA

EDITOR
Yvonne “Mfundo” Mbatha 011 689 5318

PHOTOGRAPHER
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Bafana Ngwenya, 47, assumed the position of chief executive
officer at ESETA from 1 July 2006, having been an acting CEO
from 1 April 2006.

Ngwenya says that, "it looks like it is only yesterday, that one has
been called to direct the operations of the Energy Seta. Having
been a board member at the ESETA and having had a chance to
play both chairperson and deputy chairperson roles in the previous
years; I will attest to the fact that the task of being CEO has proven
to come with its own business uniqueness. There is a new fact at
my disposition; which is that I have now been steering the mighty
ESETA for the past 12 months.

"Despite inherent challenges, I regard this as a valuable opportunity,
which I did well by grabbing in order to make a personal contribution
to the Energy sector. The sector has had its own new dynamics,
which came along with the integration of the skills development
for electricity and water within the context of our economy. To me
personally, the skill of managing change in this diverse but equally
important stakeholder basis has been the single most dominant
required attribute at the ESETA in the past 10 months or so. Thanks
to the current members of the board for affording me the support
from which I have drawn the necessary sustenance through the
months. Needless to say, I have earned myself more friends than
enemies something which makes a good investment sense for a
person who thrives in a relationship-based environment.
I will be the first to admit that as a person I have somewhat

stretched myself to the limit in terms of drawing some of the skills
upon which I have theorised during my past academic years. At
some point in time, both operationally and strategically, I found
myself having to live up to relatively undesirable situations which
I normally would never have anticipated. From a personal point
of view I can proudly attest to observable quantum experiential
growth. I must hasten to also acknowledge all my adversaries for
it is through their criticism that I have, with deliberate determination,
survived the first few months of my association with ESETA.

Career growth
Before I could be mistaken for displaying calculated bitterness, I
must express my excitement towards the opportunity at hand to
further develop my career for which I am personally responsible.

Admittedly, it may have taken a long meandering route at some
point in time steered and influenced by many a leader. What I have
enjoyed through the length and breadth of this journey (for which
I take full personal responsibility) is the fact that I was able to keep
unwavering focus towards my desired goal. Today, one specific
dream has been realised and (like I have done may a times in the
past) in resemblance of a mirage I have set myself yet another
goal for the future. From this personal threshold as it were, I am
at the beginning of yet another new journey.

Staff competencies
Being associated with a progressive and productive staff makes
each one of my days at the ESETA worthwhile. Operationally, the
experience displayed by most of the ESETA staff cutting through
all levels of the organisation have inspired and accorded me a
source of comfort. To those that have followed the history of the
ESETA the organisation has enjoyed a considerable stability from
management down to administrative staff levels over the years of
the its existence. The only level that displayed some fair share of
staff turnover has been at the chief executive level. The current
plight is that there could be some kind of stability at this level as
well in order to positively impact the organisation.

Revenue growth
The organisation has displayed significant growth attributable to
a number of reasons such as the integration of water fraternity
into the ESEM with a resultant growth in stakeholder base, the
current capital expansion programme in the power generation,
distribution and the distribution industry, as well as the levy
contribution of the Department of Water and Forestry into the
coffers of the ESEM. At the beginning of my tenure, I experience
a short term hiccup following the unexpected resignation of the
chief financial officer at the point of the compilation of the annual
report. With the assistance of the Board and Executive Committee
I stepped in quickly to fill in the vacancy through the appointment
of the now seasoned accountant to assume the role of CFO. This
appointment has positively impacted the organisation and has
ensured good financial discipline and control necessary not only
to comply with treasury requirements but also to significantly
address the requirements of good financial accounting.

Human capital re-enforcement
A few other appointments done to date include filling up vacancies
such as the Learnership manager, the accountant, the Finance
accountant and the Learnership administrator and the Finance
and supply chain administrator. These appointments have resulted

The Energy behind ESETA

Bafana Ngwenya, Chief Executive Officer: Energy SETA
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in a significant feat in addressing the capacity problems highlighted
by the internal audit team. The current remaining challenge at
hand regarding addressing the human capital gap is with regard
to the appointment of a Human Resource and Administrative
manager who will also manage the Marketing Portfolio. The
appointment of this person will ease some of the load currently
handled by the Sector Skills Development and Planning manager
on a portfolio basis. One other manager who has been overloaded
is the Learnership Manager whose portfolio also includes managing
the operational activities of the water chamber.

Systems and processes
To date, the systems and processes that have been designed,
developed and implemented include the Staff Medical Scheme,
the Staff Provident Fund, the Human Resource Policy Framework,
the supply chain management process, the material framework,
the Fraud Prevention Policy, the Delegation of Authority, the Risk
Management Policy, the Appraisal and Succession Planning Policy,
the Acceptance of the Fiduciary Duties process for board members,
the Health and Safety Policy, the Two Party Contract for the
management of discretionary grants, the Confidentiality Agreement
for staff, committee and board members, the Disaster Recovery
plan, the Skills Programme Policy and the Skills Programme
Application process.

At the end of 2006 the ESETA issued a number of contracts to
service providers/consultants in the area of reviewing some curricula
that had expired within the water qualifications. The total number
of the qualifications is nine clustered across three streams which
include Sanitation NQF Levels 2, 3 and 4, Water Purification/
Treatment NQF Levels 2, 3 and 4 and Water Reticulation NQF
Levels 2, 3 and 4. A Learner Material development contract has
also been approved and the process is currently going through
the supply chain management process. The ESETA board has
also approved for implementation contracts to host the Provincial
Co-ordinator programme.

This time around unlike during the National Skills Development
Strategy One (covering period from 2000 up to 2005); the ESETA
National Skills Fund Project Proposal has successfully been
approved. This R30 million project (dubbed the Loyiso Project) is
co-founded between the ESETA and the NSF is being implemented
and this will impact over 550 learners (in the electrical engineering
and water related skills) in seven of the nine South African Provinces.
The ESETA commitment to South Africa's Macro Economic
Programmes can be seen through its involvement Coega IDZ
through a signed MoU which among others pledges to support
the development of 300 learners per year for the next five years.

The way forward
Ngwenya's short-term goals are to significantly lobby for the
expansion of the current ESETA stakeholder base through various
means. He has a keen interest of securing the financial commitment
of the two government departments that participates in the ESETA
Board (DME and DPE) by way of contribution their 1% levy as it
is currently the case from the Department of Water and Forestry.
This contribution from the departments can significantly go a long
way to support the implementation of some of the administrative
activities and requirements of the ESETA. A further expansion
could be realised through targeting (sourcing the assistance of
Salga, which coincidentally forms part of the ESETA board)

fraternities such as the Water Services Authority Management
whose practitioner skills development base is squarely reliant
upon the ESETA. It is an open knowledge that through the Seta
Landscape Demarcation process, the ESETA has also been charged
with Industrial Gas SIC Codes which encapsulates skills
development for technical staff in this area. While this could be
viewed as a tall order it could be a good thing for the ESETA to
develop a marketing programme targeting players such as Sasol,
BP and others that operate in the industrial gas environment.

The Energy behind ESETA continued...

ESETA Chairperson and CEO
meet with the Director General

for Labour

“The ESETA Chairman, Mr. Gordon Louw and
ESETA CEO, Mr. Bafana Ngwenya visited
Parliament on 15 May 2007 to attend the
presentation of the Minister of Labour’s
budget speech.

Prior to the budget speech they took some
time to meet the Department of Labour
Director General, Dr. Vanguard Mkhosana
and the Deputy Director General: Labour
Relations, Mr. Les Kettledas.



LEVIES AND GRANTS
The Energy SETA (ESETA) has been able to consistently and
successfully carry out its mandate of paying mandatory grants to
employer organisations that participate in Skills Development
within energy and water sector in line with the 2005 SETA re-
establishment by the Labour Minister. The table below shows the
SETA performance over the past year. For the period under review
payments were made quarterly as per the Skills Development
regulations. The 2006/7 pay out rate is currently at 61% for the
three quarters paid. Payment for the fourth quarter will be made
by the end of June 2007. The ESETA is projecting a 72% payout
rate for 2006/7 financial year.

Levies R86.6m
Grants Paid- Mandatory R44m
Grants Paid- Discretionary R33m
Grants Provision – Final Payments R23m
Projected Payout % 72%

FINANCE
The ESETA’s financial performance has been fairly good over the
past year. The SETA has consistently performed within its operating
budget, and as a result, has been able to allocate additional funds

towards sector grants each year. In terms of the Skills Development
Act, total administration costs may not exceed 10% of total levies
received. I am delighted to report that the expenditure on
administration remains below 10% for the year. This achievement
is testimony to the ESETA’s sound business model and strives to
comply with the relevant regulations.

AUDIT
The ESETA received a qualified audit opinion for 2005/6 and the
SETA has worked towards a clean audit for the 2006/7 financial
year as there has been a lot of work done around internal controls
and policy development. The ESETA’s qualified audit in the past
confirmed some of the challenges that are facing the SETA, but
this did not crush the moral of the ESETA staff since they worked
together to develop and implement the necessary procedures
which have now been put in place to ensure minimum risks. The
ESETA is facing the following key challenges:

• Inadequate 10% Administration
• Human resource constraints
• Provincial outreach constraints
• Governance structures – capacity constraints

GOVERNANCE
The ESETA is firmly committed to corporate governance. As part
of the commitment to build on the existing culture of governance
the ESETA Board participated in a Board Effectiveness evaluation.
The outcome of this process will direct future activities in this
arena.

CONCLUSION
I would also like to take this opportunity to thank all the Finance
staff for their outstanding contribution over the past year. I am
humbled by all the support that I received in my role as a new kid
on the block with the role of a CFO. The high levels of co-operation
and pragmatism displayed by ESETA management has
been most impressive.
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From the Chairperson

Gordon Louw, Chairperson: Energy SETA

Finance

The birth of this journal is an auspicious occasion for the Energy
SETA and I am totally in favour of this publication. We can hereafter
better give all stakeholders, staff and the public in general, a view
into the workings of the SETA and how we contribute to the
education and skills development of South Africans.

It has always been the intention of ESETA to show total transparency
to all and our newsletter is one huge step in this direction.

I congratulate all the ESETA staff in their dedication to this
publication and the effort expanded in bringing it to fruition and
final delivery.

ESETA is on a growth path and this is merely a beginning in the
drive for better fulfilment of it’s functions.

Thandi Kente, Chief Financial Officer: Energy SETA



For the first time we saw the ESETA
embarking on a succession and
retention planning process on staff
with potential. The Accountant,
Ms. Thandi Kente was then asked
to act as a CFO to be able to comply
with the PFMA that says all section
3A entities must operate with a CFO.
This was a great challenge for the
Accountant as she had to fill this post
during the final year audit. She carried
out the task with diligence and
professionalism to an extent that after
the proper recruitment process the
position of CFO was also officially
offered to her effective 01 Aug. 2006.

The board came to the rescue by
appoint ing the then Deputy
Chairperson, Mr. Bafana Ngwenya
to act as the CEO who eventually
became the CEO officially on the
1st July 2006

Now the CEO had to finish what he
started, the Accountant was now a
CFO and it left a gap in the finance
department. Segregation of duties
was becoming a challenge in the
Finance Department. An Accountant
Mr. Salim Omar was recruited late
in the year and yes he was also from
another SETA namely Foodbev.
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New Appointments & Promotions

Bafana Ngwenya, Chief
Executive Officer: ESETA

Thandi Kente, Chief
Financial Officer: ESETA

In the beginning of the 2006/7 fiscal year we saw the SETA with a big challenge of having to operate with out a CEO as the ex CEO
Ms. N. Nkosi decided to seek greener pastures end of March 2006.  As if that was not enough the ESETA saw the exit of the CFO
(Ms. L Memela), this was a major staff turnover for the organization.

Our Sector Skills Researcher, Dumisani Mphalala also left us for greener pastures so we had to find a replacement.
Ms. Moshidi Makhubela who worked for the Department of Economic Development and Planning in Mpumalanga as the SMME
Researcher and Business Project Developer, was employed as the Sector Skills Planning Officer; she joined us on the 02 June 2007.

The CEO went further to assess the gaps in the structure and junior staff like a new Learnership Administrator, Mr. Elvis Ntikana was
employed and Finance Officer, Ms. Esme Chetty was also promoted from Administrator to Officer and the gap she left was filled by
Mr. Paul Mnisi who previously worked for Mpumalanga Department of Finance as a Finance & Supply Chain Administrator.

My feeling on the above scenario is that the ESETA is growing tremendously and being a SETA that has a task of implementing skills
development on the two most important commodities in South Africa i.e. water and electricity its about time.

Paul Mnisi, Finance & Supply
Chain Administrator: ESETA

Esme Chetty,
Finance Officer: ESETA

Elvis Ntikane, Learnership
Administrator: ESETA

Moshidi Makhubela, Sector
Skills Planning Officer: ESETA

Salim Omar, Financial
Accountant: ESETA

Tebogo Mmotla,  Learnerships
Manager: ESETA

We could not stop there but had to look
and assess our Organogram, the new
CEO with the assistance of EXCO
decided to seek the services of a
Learnership Manager. This was
becoming a recurring finding from
internal and external auditors. The
position had been vacant for three years
and the department and the industry
was suffering the consequences of not
having the manager.  The CEO went
through the emotions of the recruitment
process and Mr Tebogo Mmotla who
had SETA experience, who previously
worked for AgriSeta was employed as
the Learnership Manager.



“THE UNVEILING OF A NEW WAY OF DOING
THINGS”

The Mandate,  Process guide and access to learner registration
In pursuit of the NSDS targets nationally, ESETA has embarked
on a new way of    implementing learnerships (new mode of entry)
for employers and training providers who want to indenture learners
on learnerships and other skills development related projects and
these are to be funded from ESETA Discretionary Grants pool.

To trigger this process, employers are advised to download the
Declaration of Intent form available on the website (
www.eseta.org.za ), fill it in, and send it back to ESETA offices to
the attention of Gloria  Molopyane ( at gloria @ eseta.org.za ) .
This form must either be posted or e-mailed. Kindly note that
faxed documents could be defaced or illegible and as such we
discourage providers from using this method of postage.

On receipt of these forms the ESETA Learnership Department will
take them through the routine screening and evaluation process.
The next step will be to allocate these proposals according to the
National Skills Development Strategy (NSDS) targets contemplated
in the Service Level Agreement (SLA) between the Department of
  Labour and the ESETA .It is very important to note that this
allocation will be done according to the criticalness of the proposals
to NSDS targets and the availability of budgets within the
discretionary grant pot. It is critically important for providers and
stakeholder organisations to note that the new way of doing things
could suggest that all Learnership Agreements which are submitted
without going through this application process could not be
considered. The application process assists ESETA to match the
proposals with the NSDS targets, employment equity figures,
provincial distribution/quota and the available budget. These are
the areas which ESETA has to deliver on if the latter has to remain
in the business of skills development servicing the two most crucial
economic sectors; namely energy and water.

The integrated approach
The proposal allocation process which is underpinned by the
mandatory NSDS targets is done in collaboration with the Skills
Development and Planning and the Finance Department.  This
seamless approach ensures further equitable alignment has been
designed to dovetail with the measurement processes of the
Department of Labour and it seeks to suitably position the ESETA
to meaningfully and qualitatively report about its performance to
this department. From the prioritisation and alignment stage, the
proposals / applications will then be tabled at the Learnership
Committee meeting for approval, endorsement and support by
the Learnership Committee. Significantly, there are cases where
it could be necessary (depending on the nature and level of the
proposal) for specific lists of recommended proposals / applications
to demand for formal presentation to the Executive Committee
(EXCO) or even the Board level for further endorsement and
blessing prior to implementation.

Applicant Notification
The final step of this allocation process is to notify applicants of
the outcome. Successful applicants will then be required to formally
sign a Two-Party Contract with the ESETA prior to the official
commencement of the actual training. Please note that the Two-
Party Contract shall be signed over and above the normal three-
party Learnership Agreements (involving the Employers, Service
Providers and learners). The submission of these documents shall
trigger the process of learner capturing and formal registration by
ESETA. It is envisaged that with the enhancement of the
Management Information System at the ESETA, employers and
providers may be offered a capability to capture their Learnership
Agreements on-line. Employers and providers who would not have
on-line connection facilities, the current manual way of capturing
will still apply.

“Regular Proposal/ Application Windows”
Over the last few months the staff in the ESETA Learnership
Department sat down and modelled up the various process
activities. In order to enhance the process and streamlining delivery
of our mandate, three sets of process windows have been identified:

(a) Between January and February of every year, a window
will be opened for employers to submit their proposals /
applications to the Learnership Department (attention:
Gloria Molopyane, gloria@eseta.org.za ).

(b) Between February and March of every year, proposals will
be screened and evaluated.

(c) Between April and May of every year proposals will be
approved, applicants will be notified of the outcome and
training will commence.

For a full process on how to implement Learnerships (new mode
of entry to implement learnerships), kindly visit our website at
www.eseta.org.za

Significant Highlights and Success Stories
Since its establishment, the ESETA has done a lot of work in the
up-skilling of the workforce in the entire energy sector. ESETA has
also been instrumental in the introduction of unemployed youth
and women in workplaces needless to say that most of these
people have historically been marginalised. In some cases the
success stories include young men and women who now own
successful and sustained electrical contracting companies. Apart

Learnerships

Tebogo Mmotla, Learnerships Manager: Energy SETA
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from being able to support their own families, these emerging
employers in return employ fellow young people and women who
in turn have graduated from ESETA driven and supported
learnerships and skills programmes. Apart from ensuring that the
involved people do afford the suitable food security in their families,
this has also ensured a significant growth in the South African
economy.

Pertinent Challenges
As South Africa is entering the new dawn, there are challenges
going with this turning tide. There is still a notable resistance from
many quarters to accept women in these historically male
dominated fields such as the electrical/construction field. As a
seta and being stakeholder driven we are mindful of the fact that
there are a number of forces demanding for a change to this social
status quo (one of which is the very NSDS already alluded to
above). Over the years the ESETA has actively lobbied its
stakeholders in a quest to systemically sway the role-players away
from the acceptance of the entrenched old order. The ESETA does
recognise that (while significant strides can be pointed out), there
could still be a lot out there that need coaxing and assuring change
management interventions in order to accommodate the diversity
of our country.  The long and the short of the matter within our
sector there is a dire need for employers/providers who will take
up the challenge of shunning the status quo in favour of opening
their workplaces and welcome women and people with disabilities
to gain the skills and trades. By partnering with the ESETA such
a cadre of progressive providers could go a long way in influencing
the desired change that would integrate of the full South African
community profile into the “new way of doing things” in the quest
to bolster our economy.

A Glimpse into the Future
ESETA is already geared to the future. Our immediate future plans
include our aggressive and rigorous approach to deliver on the
occupationally directed Adult Basic Education and Training (Levels
1, 2, 3 and 4), inclusion of people with disabilities in our learnerships
and skills programmes, the implementation of entrepreneurial New
Venture Creation Learnership, support of the post-matric youth
(who want to pursue studies in institutions of high learning in the
scarce and critical skills contemplated in our Sector Skills Plan)
with bursaries and ESETA’s commitment to develop a cadre of
artisans through apprenticeships and learnerships remains
unquestionable. Our commitment towards supporting the principles
espoused by both ASGISA and JIPSA are embraced within ESETA’s
support for macro projects such as Coega and other provincial
Growth and Development programmes. The number of deliberate
involvements in collaborative initiatives has always been a cherished
view of the ESETA and as such it through this feat that the
organisation seeks to make a critical contribution into the South
African economic landscape as we prepare for the historic 2010
World Soccer Tournament. ESETA also plans to support (in
collaboration with Umsobomvu Youth Fund) young graduates and
undergraduates (who are in need of workplace experience) with
grants. All these projects are already on our cards and some of
them have already started.
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Water Chamber

Developments in the Water Chamber to date
During the financial year 05/06 Water Chamber was made part of
the Energy SETA and this was effective from March 2005. However,
this became operational from May 2005, because there was no
consensus between the Employers and Labour groupings. This
delayed the staff to move from the then LGWSETA to ESETA. At
the time of this move, Water Sector was still busy with the
implementation of its three water learnerships. This was a pilot in
about 15 workplaces namely Water Utilities and Municipalities. It
is important to note that some of the workplaces were nearing
completion while others completed. This was a challenge for the
then LGWSETA because it was its first time to implement and
therefore this was a learning curve. Most of these learnerships
took more than a year to complete such that we still continued
with moderation even within ESETA. It was agreed that moderation
would continue until all these learnerships projects were concluded.
Despite the challenges that we came across, efforts were really
made in concluding these learnerships, especially in WSA’s.

On the 12th July 2005 a first Water Chamber Indaba was held and
the purpose was to provide both the Energy and Water stakeholders
with a report back on the incorporation of the Water Chamber as
per the Amalgamation Task Team minute. Resolutions were taken
and one of them was an MoU between ESETA and LGSETA on
operational related issues pertaining to the Water and Sanitation
qualifications, skills programmes, training providers, SSP and
Finance related issues, Water Chamber, etc. In the process there
was uncertainty from providers and some of the workplaces such
that there was no training that took place within the Water sector
for two years. However, we are glad to note that there is some
action happening in terms of reviewal of all the Water qualifications
and the development of new ones such as NQF level three. The
GETC qualification has been standardised to address all
components namely water, wastewater and sanitation. This was
done because the first qualification did not address the sanitation
component. The first learnerships implementation since the
amalgamation was recorded with the learners from Department
of Water Affairs and Forestry (DWAF).

The first ESETA conference was held in November 2005. The
purpose of this conference was to take stock of the water
learnerships that were implemented and get lessons learned from
them because this was the first time that the Water Chamber
reviewed the implementation of these learnerships.  This conference
was the birth of the annual event for ESETA, the “ESETA
Conference” which was seen as a good practice that would serve
as a platform for ESETA in future to provide its stakeholders with
a report on the developments with regards to training namely the
achievement of NSDS targets, lessons learnt, and a plan for the
next financial year.

Learnerships continued...
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Research
The department commissioned a baseline research, which is
conducted by G’Lab, a highly competent Research company. The
information gathered for the sector will help beef up the ESETA
SSP document when the reviewal process takes place later this
year. The research process will be ongoing activity to make sure
that the Scarce and Critical skills that are identified in the sector
are accurate and realistic.

Workplace Skills Plans/ Annual Training Reports (WSPs/ATRs)
All companies who fall in our Sector including the SMMEs have
to participate fully in this process. The Department of Labour
launched the National Skills Development Strategy II (NSDS II), in
order to assist large and small companies and other role players
in enhancing the skills of the South African workforce. Employers
are further urged to assist the SETA in submitting the WSPs/ATRs
that are sent out to them so that they can claim grants which are
due, as per the Dol’s Funding Regulations.
We further pledge to make sure that our process will be as
participative as possible in the future. The whole NSDS can only
be realised if all role players fully commit themselves. The SETA
is committing itself to assist in every way, to ensure that the goals
and the objective of the NSDS are achieved.
The deadline for the submission of the WSP/ATR is 30 June 2007.
Consequences of non-submission will result in the forfeiture of
Mandatory grants. Employers are encouraged to seize the
opportunity given to them by showing commitment and meeting
the submission deadline.

Skills Development Facilitator Training.
The SETA held a three day SDF training in Gauteng for both
Independent and Workplace appointed SDFs. The training is to

ensure that the sector specialists are given capacity to carry out
the duties with diligence and passion. All participants are given the
toolkit that also includes a CD Rom. All SDFs who have participated
in this training are provided further support for a year by the provider.
Other training initiatives took place in Kwazulu Natal and Western
Cape before the end of May 2007.

The Skills Development Facilitators in the sector are still encouraged
to register so that they can enjoy the advantage of participating
in the ESETA structures to further advance the strategic intent of
their companies.

ESETA-COEGA project.
We are pleased to announce that ESETA has entered into a
partnership with Coega on Skills development of the IDZ. The
initiative which has been triggered by the need to capacitate the
Eastern Cape Province youth so that they can be ready for
employment when the IDZ starts operating. The partnership will
see learners being trained in the Electrical Engineering Learnerships
from NQF levels 2 to 4. The ESETA has committed to fund training
of 300 learners per year for the period of five years.

(NSF) Loyiso Project.
This is a National Skills Fund project which is aimed at further
advancing the facilitation of training in the sector. Through this
initiative, ESETA will ensure the training of 550 learners in the
following areas:

• National Certificate in Electrical Engineering:
Electrical Construction (NQF3)

• National Certificate in Waste Water Process Operations
(NQF2)

• National Certificate in Water Reticulation Services
(NQF2)

• Internship training: Electrical Engineering
(NQF6)

The project is gaining momentum and stakeholders will be kept
posted about the progress in the near future. The project is also
urging all the stakeholders to please avail their places for practical
training of learners.

For more information on this matter please contact Mfundo Mbatha:
Tell: (011) 689 5318
Email:  yvonnem@eseta.org.za

Skills Development and Planning

Funamna Mankaye, SSP Manager: Energy SETA



Accredited Providers
The base of accredited providers is steadily increasing during the
past five years. To date 155 providers have received accreditation
from the ESETA and the pool ranges from private to public providers.
There are 30 new applications for accreditation, and these are
scheduled to be audited during the next 3 months, which will result
in a total of 185 accredited providers by year end, that is 2007.

Registered Assessors
There are currently a total number of 1384 assessors registered on
the database, and these cover all the qualifications awarded to the
ESETA by SAQA. There are 478 assessors that were trained during
2006 through the ESETA, and once their portfolios are evaluated
by the ETDP SETA, they will be registered by the ETQA Department.

Registered Moderators
There are currently 120 moderators registered on the database, 75
went through training last year, and they will be added to the database.

Total number of National Qualification Framework Certificates.
The total number of certificates issued is:
• Electrical Engineering NQF 1-4: 1624
• Power Plant Operations NQF 3-5: 455
• Measurement Control and Instrumentation: 23
• Water and Related: 11

Total number of NQF Certificates: 2128

Total number of Manpower Training Act Qualifications
The total number of trade test certificates issued is:
• Section 13 (apprentice): 622
• Article 28: 44

Total number of Manpower Training Act Certificates: 1066

Achievements
The ETQA Department achieved several highlights during this
financial year to date. These are:
• Internal DAMS Audit
• Electrician Construction Trade Tests (amended all the tests)
• Energy SETA Accreditation Document (amended guidelines

and self audit document)
• National Learner Record Database (commenced populating

learner achievements).The ETQA department had a meeting
with SAQA and agreement was reached to delete all current
data on the NLRD, and to re-submit clean data. An advanced
state in the process is now reached.

• Unit Standards for Inspection, Testing and Certification of
domestic, industrial and hazardous installations for the
DOL (amended all 6 standards)

• The allocation of two new qualification to the ESETA :
* Radiation Protection
* Metrology

ETQA (Quality Assurance)
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Johan Swanepoel, ETQA Manager: Energy SETA

Tender Bids
Results of ESETA Awards that went through the proper

bidding process
The ESETA has awarded contracts after successfully

completing the prescribed competitive bidding process.

RESULTS OF ESETA BID INVITATIONS
Notices are sent to unsuccessful bidders, but particulars of
successful bidders are published hereunder for general information:

Contract description:   Recruitment of Learners nationally
Name of the successful bidder:   Career Wise
Contract price:   R2m

Contract description:   Labour Market Research
Name of the successful bidder:   G-LAB PTY LTD
Contract price:   R1m

NB: The Procurement committee was formed only in January 2007
and therefore all other contracts that went through in the 2006/7 fiscal
year went through the preferred supplier and three quotation process.

BIDS AWARDED THROUGH 3 QUOTATION PROCESS
Contract description:
IEDP UK Assessments
Name of the successful bidder:
BIOSS SA
Contract price: R444k

Contract description: Provincial Quality
Assurance Co-ordinators
Name of the successful bidder: West
Cape Authorised Inspection Authority
Contract price: R1,3m

Contract description: Review of
qualifications in the Water Sector
Name of the successful bidder: Kago
Local Government Consultancy (Pty) Ltd
Contract price: R500k

Contract description: Review of
qualifications in sanitation
Name of the successful bidder:
ASANTE Consortium
Contract price: R500k

Contract description: Provide training
for Skills development facilitators
Name of the successful bidder: The
Portfolio Consulting Group
Contract price: R200k

Contract description: Provide training
for 20 (Twenty) candidate Assessors,
and 7 (Seven) Moderators, in the Kwazulu
Natal Province
Name of the successful bidder: Quality
People Development Consultant
Contract price: R1m

Contract description: Provide training
for 16 (Sixteen) candidate Assessors,
and 4 (Four) Moderators, in the Limpopo,
North West & Northern Cape Province
Name of the successful bidder: Quality
Executive Development
Contract price: R1m

Contract description: Provide training
for 64 (Sixty-four) candidate Assessors,
and 16 (Sixteen) Moderators, in the
Eastern Cape Province
Name of the successful bidder:
Institute for Quality in ETD
Contract price: R70k

Contract description: Review of the
Waste Water Reticulation qualifications
Name of the successful bidder: MH
Chalken Consulting (Pty) Ltd
Contract price: R500k

Contract description: Provide training
for 16 (Sixteen) candidate Assessors,
and 4 (Four) Moderators, in Free State
Name of the successful bidder: Total
Development Solution
Contract price: R70k

Contract description: Provide training
for 64 (Sixty-four) candidate Assessors,
and 16 (Sixteen) Moderators, in the
Gauteng Province
Name of the successful bidder: Cool
Ideas 1 (Pty) Ltd
Contract price: R300k

Contract description: Provide training
for 64 (Sixty-four) candidate Assessors,
and 16 (Sixteen) Moderators, in the Free
State Province
Name of the successful bidder: DE
Hart Training CC
Contract price: R70k

Contract description: Provide training
for 64 (Sixty-four) candidate Assessors,
and 16 (Sixteen) Moderators, in the
Mpumalanga Province
Name of the successful bidder:
Learnsys (Pty) Ltd
Contract price: R300k

Contract description: Provide training
for 48 (Forty-eight) candidate Assessors,
and 12 (Twelve) Moderators, in the
Western Cape Province
Name of the successful bidder: Edutel
Skills Development
Contract price: R200k
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To date, the Energy SETA has registered 46 Learnerships with the Department of Labour. These are:

WHOLE QUALIFICATION BASED ENERGY
• National Certificate in Project Management NQF Level 5
• National Diploma in Project Management NQF Level 5
• Post Graduate Diploma in Project Management NQF Level 7
• Master of Commerce: Project Leadership and Management

NQF Level 8
• PhD Project Leadership and Management NQF Level 8

UNIT STANDARD BASED WATER 
• General Education & Training Certificate in Water Services

(GETC) NQF Level 1
• National Certificate in Waste Water Reticulation Services NQF Level 2
• National Certificate in Waste Water Reticulation Services NQF Level 3
• National Certificate in Waste Water Reticulation Services NQF Level 4
• National Certificate in Waste Water Purification Processes NQF Level 2
• National Certificate in Waste Water Purification Processes NQF Level 3
• National Certificate in Waste Water Purification Processes NQF Level 4
• National Certificate in Community Water, Health & Sanitation Promotion NQF Level 2
• National Certificate in Community Water, Health & Sanitation Promotion NQF Level 3
• National Certificate in Community Water, Health & Sanitation Promotion NQF Level 4

• General Education and Training Certificate in Basic Technical 
Practice (Energy) NQF level 1

• National Certificate in Electrical Engineering (Construction) 
NQF Level 1

• National Certificate in Electrical Engineering (DX & TX)
NQF Level 1

• National Certificate in Electrical Engineering
(Electrical Construction) NQF Level 2

• National Certificate in Electrical Engineering
(Electrical Construction) NQF Level 3

• National Certificate in Electrical Engineering
(Electrical Construction) NQF Level 4

• National Certificate in Electrical Engineering
(Generation) NQF Level 2

• National Certificate in Electrical Engineering
(Generation) NQF Level 3

• National Certificate in Electrical Engineering
(Generation) NQF Level 4

• National Certificate in Electrical Engineering
(Distribution) NQF Level 2

• National Certificate in Electrical Engineering
(Distribution) NQF Level 3

• National Certificate in Electrical Engineering
(Distribution) NQF Level 4

• Electrical Contracting and Entrepreneur Learnership NQF Level 3
• National Certificate in Power Plant Operation Support NQF Level 2
• National Certificate in Fossil Power Plant Auxiliary System Operation

NQF Level 3

• National Certificate in Hydro Power Plant Auxiliary System Operation
NQF Level 3

• National Certificate in Nuclear Power Plant Auxiliary System Operation
NQF Level 3

• National Certificate in Fossil Power Plant Operation NQF Level 4
• National Diploma in Fossil Power Plant Process Control NQF Level 5
• National Certificate in Nuclear Power Plant Operation NQF Level 4
• National Diploma in Nuclear Power Plant Process Control

NQF Level 5
• National Certificate in Hydro Power Plant Operations NQF Level 4
• National Diploma in Hydro Power Plant Process Control

NQF Level 5
• National Certificate in Measurement Control and

Instrumentation NQF Level 2
• National Certificate in Measurement Control and

Instrumentation NQF Level 3
• National Certificate in Measurement Control and

Instrumentation NQF Level 4
• National Certificate in Measurement Control and

Instrumentation NQF Level 5
• National Certificate in Electrical Appliance Repairs NQF Level 3
• National Certificate in Electrical Appliance Repairs NQF Level 4
• National Certificate in Electrical Network Control NQF Level 4
• National Certificate in Electrical Network Control on

Gas Turbine Plants NQF Level 4

UNIT STANDARD BASED ENERGY LEARNERSHIPS

OUR MISSION IS TO FACILITATE SKILLS DEVELOPMENT FOR THE ENERGY AND WATER SECTOR
STAKEHOLDERS, THROUGH PROVIDING INTEGRATED, VALUE-ADDED

EDUCATION AND TRAINING SERVICES.

CONTACT US NOW FOR A CAREER IN THE ENERGY OR WATER SECTORSCONTACT US NOW FOR A CAREER IN THE ENERGY OR WATER SECTORS
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Teambuilding Drive - 8 March 2007

Ursula Pachai,
ESETA teambuilding
and events organiser

Baby Details
Baby's Name:
Kelebogile Lwandlelwethu
Selepe
Mom & Dad:
Nomthandazo Kente and
Derold Selepe
Date of Birth: 12 May 07
Time of Birth: 14h42
Hospital:
Netcare Park Lane Hospital
Weight: 3,340kg
Height: 51cm
First Words: Here I am!!!

ESETA CFO is Blessed


